
Memorandum of Agreement between the
West Windsor-Plainsboro Regional School District and the

West Windsor-Plainsboro Administrators Association

The parties have reached a tentative agreement onthis 15" day of March 2018 toa
successor agreementto the 2015-2018 collective negotiations agreement as set forth
below. The parties’ respective negotiations teams agree to recommendratification by
their respective members, which shall not occur prior to agreement being reached by
both negotiations teams on the distribution of salary increases. The term of the
agreementshall be July 1, 2018 through June 30, 2021.

1. DURATION:A three (3) year agreement, 2018-2021. Changeall dates in the
agreementas applicable.

2. ARTICLE I: Membership — Revise,in relevant part,first paragraph as follows:

“.-whether under contract, on leave, en-a-perdiembasis, employed,or to be

employed by the West Windsor-Plainsboro Regional Board of Education,

hereinafter known as “the Board,”....”

3. ARTICLE I: Membership — Revise,in relevant part, as follows:

Addtitle “Assistant Director” (Position factor .12)

Deletetitles:

“Director of the Institute for Professional Development”

“District Supervisor of Elementary Education” and

“District Supervisor of Special Services (K-12)”

4. ARTICLEIl, A: Deadline Dates — Revisefirst paragraph as follows:

“The parties agree to enter into collective negotiations over a successor
Agreementin-accorda Chap p WS-O
Jersey, after January1 but no later than February 1°, prior tothe
expiration of the collective negotiations agreement, in a good faith Weto
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reach agreementon all matters concerning the terms and conditions of
employment.”

. ARTICLEIl, Revise in relevant part:

B. (2) Pursuant to Chapter 123, the Board of Education agrees not to conduct
negotiations concerning terms and conditions of employment with anyone other
than the representative as defined in Article |, Ffor the term of this agreement.

C. ExecutiveNegotiations Team
This agreement shall not be modified in whole or part except by an instrumentin
writing duly executed by both parties. The party represented by WWPAAshall
be the duly appointed Executive Board. A list of the persons comprising the
Executive Negotiations Team will be provided annually to the
Superintendent and to the Board President.

D. Modification—Understanding of Parties
bevaes This Agreement shall be effective as of July 1, 20158,.....

. ARTICLEIll C (2) - Grievance Procedure — Revise in relevant part as

follows:

“It is understood that employeesshall, during and netwithstanding
notwithstanding, the pendencyof any grievance, continue to observeall
assignments and applicable rules and regulations of the Board until such
grievance and any eaffect thereof shall have been fully determined.”

. ARTICLE Il - Grievance Procedure — Add as E.2.

“The specific contract provision and/or Board policy that is claimed is

being violated” (And, renumber subparagraphs as appropriate.)

8. ARTICLEIll, G: - Grievance Procedure — Revise,in relevant part, as follows:

2. If the eraployee Associationis dissatisfied with the decision of the
Superintendent andif the grievance pertains to a violation of this Agreement
between the Board and the Association, the-empleyee-or the Association may
request the appointmentof an arbitrator, such request to be made knownto
the Superintendent no later than 10 working days after the decision,in writing
to the Superintendent.
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4.3. Within ten calendar days after such written notice of submission to
arbitration, the Superintendent and the Association shall attempt to agree
upon a mutually acceptable arbitrator. If the parties cannot mutually agree
on anarbitrator, Fthe following procedure will be used to secure the services
of an arbitrator.

a. Either party mayshallbesubmit a request to the
Public Employment Relations Commission to fora panel of arbitrators.

 

requosted other partytclocignate an arbirater, The arbitratorshall be
limited to the issues submitted and shall consider nothing else. The arbitrator
can add nothing to, nor subtract anything from, the Agreement between the
parties or any policy of the Board of Education. The recommendation
decision of the arbitrator shall be final and binding¢on both partiesOnly

 

arbitrator’s decision shall be submitted to thepartiesaccomplished within
fifteen (15) working days of the completion of the arbitration hearings.

9. ARTICLEIll, J: Grievance Procedure — Revise as follows:

“Any-aggrieved_person Thegrievant may be representedat all stages of the
grievance procedure by a representative selected by the grevant Association.”

10. ARTICLEIV, E: Supervisory Employee Rights — Revise,in relevant part, as

follows:

“....that may adversely eaffect the status of his/her employment, absent exigent

circumstances, the employee shail be given 48 hours prior notice (which will be

in written form) of the reasons for such meeting or interview and shall have the
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right to have {a}representativefs} of the Association and/or attorney present to

provide advice and representation during such meeting or interview.”

11. ARTICLEV, A: Information — Revise,in relevant part, as follows:

“...fegister of certified personnel, tentativebudgetaryrequirements, all budgetary
allocations....”

12. ARTICLE VI, B: Association- Administration Liaison — Revise as follows:

The Superintendent shall request the advice of the Association before presenting
a recommendation to the Board for the creation or change of any position
covered by this Agreement. Compensation for the newly created position that
fall within the negotiation unit must be discussed with the Executive
Association.

13. ARTICLE VII, C: Evaluation Procedures — Revise asfollows:

C. Evaluation Procedures

1. Gopies-of TEACHNJ

 

Administrators shall be evaluated iin accordance with TEACHNU P.L.

2012, c. 26, or any successorlaw.

 

2. Right of employee to respond

 

The employee iis entitled tto have his/her response to the evaluationheard
and appended to the evaluation report.

3. Notice of contract renewal
Each non-tenured supervisory employee shall receive written notice,in
accordancewith the law, whetheror not the Superintendent intends to

recommenda renewalof contract for the ensuing year.

4. Changes
The evaluation instrument and evaluation proceduresshall be reviewed
with a committee of administrators prior to any changes being made.

14. ARTICLE VIII, A: Promotions and Vacancies — Reviseasfollows:
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A. Notice of all vacancies, new positions and promotional opportunities shall be

 

daye prior to thepostionbeingpermanant filed.disseminated to all

certificated staff through an E-mail link to AppliTrack or other similarly

approved program by the WWPRSDandthat thatnotification list shall

be in in advance of or simultaneously with public announcement, and at

least fourteen (14) calendar days prior to the position being permanent

filled, Such notice shall contain the jo “eseipiion and calery range for the

 

hotlinetelephonenumber- Where necessary the Board can fil positions oron

an interim basis until the posting process has been completed.

 

15. ARTICLE IX, A4: Leave of Absence — Revise asfollows:

individualcensideration-ofcases,Pursuant to 18A:30-6, the Board
may grant sick leave over and above the annual and accumulated sick leave
with full o-partatsatary pay less the cost of a substitute overandabevethe
annuatanaccumulated-sickteave—_in the eventthis leave is granted, a

deduction of one and onehalf (1 2) times the West Windsor- Plainsboro

Regional School District Certified Teacher Substitute Rate shall be made.

16. ARTICLEIX, B2: Death in the Family — Revisefirst paragraph as follows:

“Death leave shall be defined to mean the leave from a post of duty of an

administrator due to the death of either a memberof the immediate family or

anothercloserelative. Immediate family: up to five seven (§ 7) days, per

occurrence, without loss of pay shall be granted whenan administrator suffers a

loss of a memberof the immediate family. “Immediate Family” shall include

husband, spouse,civil union partner, children, mother, father, brother,

sister, mother-in-law, father-in-law, or any memberof the employee’s immediate

household.” Death leave must be used within sixty (60) days of the

occurrence.
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17. ARTICLE IX B, Leave of Absence — Revise in relevant part by adding B5 as
follows:

4. Doctorate Completion

Subject to the approval of the Superintendent, each tenured administrator
maybeeligible to use upto three (3) days per year for a maximum offive

(5) years, for purposes of a doctoral studies. These days must be taken
when schoolis not in session. Denials of request for leave underthis
paragraphshall not be subject to arbitration underArticleIll, G.
 

18. ARTICLE IX (Leave of Absence) C(2) (a.) in relevant part as follows:

a. Anytenured opr non-tenured employee may request an unpaid
leave of absence to care for a newly born or adopted child.

19. ARTICLE IX (Leave of Absence) C(2) (g.) in relevant part as follows:

g. Any employee granted a leave of absence underthis Article shall
be eligible for an incrementin the following year(or in the yearin
which he/she actually returns ferom such leave) provided he/sheis
a 10 month employee and has aHeast ninety-one (91) or more
working days 410-menth or is a 12 month employee
and has one hundred and twenty one (121) or more working
days of serviceto the district in the year in which the leave
commences.

20. ARTICLEIX, C3: Leave of Absence — Reviseas follows:

3. Family Leave Act

The Board agrees to comply with the New Jersey and—FederalFamily-and

Medical Leave Acts and the Federal Family and Medical Leave Act.

21. ARTICLEX, E(1): Sabbatical Leave — Revise in relevant part as follows:

1. Request for Sabbatical Leave
The request for a sabbatical leave shall be submitted on-FormA-59 prior
to November1st of the school year preceding the academic years for
which the leave of absenceis desired. All materials pertinent to said leave
must be submitted no later than January ist following the submission of
the application.
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22. ARTICLEXIl, Professional Development — Revisein relevant part as
follows:

Subject to the requirements andlimitations of applicable state laws and
regulations, the Board of Education shall reimburse each administrator a
maximum of $4,359 $1,920 per school yearfor professional development
expenses.

23. ARTICLEXill: Tuition Reimbursement — Revise, in relevant part, as
follows:

A. ReimbursementLimits

1. a. For administrators hired on or before 2/1/97, reimbursement shall cover

100% of the costoftuition, registration and all fees of any college or
university. For administrators hired after 2/1/97, reimbursementshall not
exceedthe cost of twelve (12) credits of graduate study at Rutgers
University, regardless of the numberof credits taken. An administrator
can receive up to the maximum reimbursementrate of twelve (12)
Rutgers graduate credits even if he/she took fewer than twelve (12)
credits at a college or university with a highertuition rate or if he/she
takes more than twelve credits at a college or university with a

‘ lowertuition rate. There shall be no reimbursementrelated to costs for
travel or any costs associated with any residential component of any
graduate school program or courses, including but not limited to lodging
and meals.

 

9 ; Thethe-administrater
Board shall not coverthe costs of textbooks ferany-courses_that
commence-on-oratter2645.

2. Courses may be pursuedat any accredited college or university. A

regulations.

24. ARTICLE XV, Compensation — Extra Duty Payment — Revisein relevant
part by adding second paragraphasfollows:
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During the term of this contract, but after the 2018-2019 school year, either party
may request the formation of an advisory, district-wide committee to examine

extra duty responsibilities and potential compensation for same.

25. ARTICLE XVI, A: Retirement Benefits, Sick Leave Compensation —

Delete “.... shall be compensated at 1-1/2 times the then highest current per

diem substitute teacher’s pay for his/her/accumulated sick leave. To the extent

permitted by law (18A:30-3.6), Gcompensation for unused sick days on the

samebasis will become payable to the estate of the individual if he/she dies while

in active service. Effective 7/1/97, compensation for employees newto thedistrict

shall be capped at $10,000, regardless of the numberof sick days accumulated.”

26. ARTICLE XIV, D: Insurance Protection, The Annual Prescription Plan —

Revise, in relevant part, as follows:

“ «>he Board, if the administrator so requests,will pay the cost of the Blue

Cross Prescription Plan for employee, spouse, and children, to age twenty-three,

or any higher age required by law.”

27. The salary increases shall be as follows based on the scattergram executed by
the parties on February 26, 2018:

© 2018-2019, 2.90%;

e 2019-2020, 2.75%;

e 2020-2021, 2.65%;

e These percentagesareinclusive of any factors, movement on guide

and longevity; and,

e Thesalary increase shall be distributed in a manner agreed to by the

Board and the WWPAA.

Pov the Board ° for the wa
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